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CONGREGATIONAL 
PROFILE 

 
 

 
Enter information directly into this document. 

SAVE the document on your computer with your congregation’s name,  
city and date completed as part of the file name. 

  
EMAIL COMPLETED PROFILE TO dwendel@thenalc.org.  

Keep a copy for your records. 
 
 
Congregation Name and Location 
 
Name   Emmanuel Lutheran Church  

Mailing address  PO Box 682 

City   State College State/Province  PA Zip/Postal Code  16804 

Telephone   814-826-1352 Fax    

Email address   emmanuelNALC@gmail.com  

Congregation website   www.emmanuelnalc.org  

Seeking  ☒ Full-time pastor ☐ Part-time pastor ☐ Either full-time or part-time 

 
Congregational President or Vice President 
 
Name   Gary Sliver Title   President 

Mailing address   5340 Goat Rock Drive  

City   Spruce Creek State/Province PA Zip/Postal Code 16683 

Home phone    Cell phone   814-414-5416 

Email address   emmanuelnalc.lt2@gmail.com 

 
Call Committee Chair 
 
Name   Evan Bell  

Mailing address   1008 Shingletown Road  

City   Boalsburg State/Province PA Zip/Postal Code 16827 

Home phone    Cell phone   917-886-9486 

Email address   iddoc2000@aol.com 
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Congregational Demographics 
 
Number of paid staff (full- or part-time):  Clergy  1     Lay professionals   1 (pianist) Secretarial    

 
Average worship attendance   67 Average Sunday school attendance   25 
 
Indicate the type of community in which your congregation is located (is it small town, small city, 
suburban, large city, farming, industrial, etc.). 

State College, PA is a mid-sized city (42,000 residents in 2018) located in an active university town with 
beautiful rural surrounding areas.  There are many opportunities to attend sporting events, fine arts, 
educational presentations and other events in town and on campus.  It is an educated community with a 
highly rated school system and low unemployment.   

 
 

Describe the congregation’s ethnic composition and age distribution. 

The congregation is predominantly Caucasian in a diverse community with member ages ranging from infant 
to 80+.  Emmanuel has a good working relationship with Albright-Bethune Methodist Church, our host 
congregation, which is mainly African American.  Our hope is to become a more racially diverse 
congregation.  
 
 
Does the congregation have a clear vision for mission — a clear and shared understanding of where 
God is leading you?  If so, state it as succinctly as possible.   

The people of Emmanuel seek to share God’s grace, grow through discipleship in Christ, and serve others 
through the power of the Holy Spirit.   
 
 
What are the primary goals of your congregation? 

1. Outreach:  To serve as witnesses to Christ and God’s Word in our community and beyond. 
 

2. Staying True to Scripture:  To remain Biblically faithful and be able to express our convictions in 
accordance with Lutheran teaching.   
 

3. Growth:  To expand our community of worshippers and nurture their spiritual discipleship.  To 
prepare our members for service to all of God’s people and faithful witness to others.  
 

4. Supporting NALC Core Values:  Emmanuel is fully committed to be a Christ Centered, Mission 
Driven, Traditionally Grounded, and Congregationally Focused community.   

 
Describe your congregation’s worship practice (liturgy, hymns, vestments, music, hymnals, and 
frequency of Holy Communion). 

Emmanuel worships on Sunday at 9:00am.  We use LBW settings 1 and 2.  We sing and speak the liturgy 
with our pastor typically wearing alb and stole.  We celebrate weekly communion and worship with 
excellent piano accompaniment.  Emmanuel has an active choir comprised of gifted voices.      
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Describe your congregation’s Christian education ministry. 

Emmanuel has year-round adult Bible study following fellowship after our 9:00am service.  Usually our 
Bible studies are led by our pastor. 

Children’s Sunday School for the younger children in our congregation also meets after our 9:00am service.   

Confirmation instruction is offered to those preparing for the Rite of Confirmation.  

Bible studies and suppers are held in the fall and spring (e.g. Advent and Lent), typically on Thursday 
evenings.  Emmanuel holds various social activities throughout the year (e.g. dinner at Hoss’s, game night, 
ice cream socials).   

 
Describe the congregation’s current activities for mission and outreach.  
 
Current mission and outreach activities include: 
 

- NALC Disaster Relief 
- NALS Seminary Appeal 
- Operation Christmas Child 
- Orphan Grain Train 
- State College Food Bank 
- Veterans outreach 
- Finals bags for college students (local and out of town) 
- Purchased portable shower for member of congregation who became paralyzed 
- Knit Wits 

 
The NALC is committed to moving away from an institutional understanding of the Church, to the 
biblical commission to be a community of followers of Jesus who focus on being disciples and making 
disciples. Which best describes your congregation’s understanding of this movement? [Type an X by the 
appropriate response] 

    Totally unaware 
  X  Have heard about it  
    Have been involved personally  
    Some in the congregation are involved, some aren’t  
    Congregation understands, is on-board and involved 

  
List the Top Five Things your congregations hopes for in its next Pastor 
 

1. Biblically Centered:  We look for a pastor who takes the Scripture seriously and leads us to grow in 
our understanding and love for it. 

2. Preaching and Teaching:  We look for a skilled communicator with a Lutheran understanding of 
Law and Gospel.  We welcome a humble and Spirit-filled preacher who helps us to apply God’s 
Word to our daily lives.   

3. Pastoral Care and Interpersonal Skills:  We look for a pastor who can empathize and care deeply 
about others.  We long for a pastor who can speak to both mind and heart.   

4. Leadership and Administration:  We look for a pastor who is eager to lead and to encourage the 
leadership of others.  While not the first priority of ministry, we also need a pastor who is willing 
and able to handle the administrative responsibilities of congregational life.    
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5. Evangelism:  We look for a pastor who will lead us and grow with us in our outreach to those 
beyond the congregation.  State College provides a mission-rich field for sharing the Gospel 
message. 

 

What were the three most significant events in your congregation’s history?  Provide the years in 
which these events happened and why they are important to your congregation. 
 

1. Emmanuel held its first worship service on the First Sunday in Advent, November 30, 2015.  We 
received our official acceptance as a NALC mission congregation on March 8, 2016.  
 

2. The welcoming of our first called pastor in January 2017, Pastor Chris Milarch, serving part-time. 
 

3. Growth from our initial 20 members to presently (July 14, 2019) 86 full and associate members with 
a corresponding growth in our congregational finances.  

 
Has your congregation participated in the Congregational Workshop Preparatory to the Call Process? 
[Type an X by the appropriate response]  

  X Yes    No 
 
What were the three most significant results of the workshop? 
 

1. It reinforced our need for a Gospel-based pastor. 

2. It underlined our desire for a pastor who is Biblically sound and whose preaching invites the 
attention of all ages.  

3. Giving thanks for our overall unity as a church family, we need to encourage good approaches to 
problem solving and a balance between transparency and privacy when dealing with any potential 
conflicts.  

 
 
Describe the nature and extent of any significant current or recent conflict in the congregation. Is this 
conflict resolved, or ongoing?  If resolved, how was it resolved? 

The Leadership Team addressed some past conflicts involving strong personal opinions.  A few members left 
the congregation as a result.     
 
 
How does your congregation handle conflict/tension? Which of the following do you think best 
describes your congregation? [Type an X by the appropriate response] 
  As a church, we respect and listen to each other and work things through without generating divisiveness. 
  As a church, we try to respect and listen to each other, but it is not uncommon for differences of opinion 

to be a problem and for some people to choose sides. Some have left our church because of conflict.   
  Conflict hurts our sense of unity, but we tend not to talk about it.   
  Painful experience with conflict has been present, but it has been worked through, and we have learned 

from the experience. 
  We have had some painful experiences with conflict, and they linger in the background. 
  Open conflict is present, and we need a minister who can help us deal with it. 
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 X Other (describe)…...The Leadership Team, whenever possible, addresses conflict through confidential 
discussion.  If a matter needs to be shared with the whole congregation, the Leadership Team understands 
the importance of transparency.   

 
 
What was the nature of the relationship between your last pastor and the congregation? Positive?  
Struggling? Cooperative? Tense? 
 
The relationship with our former pastor, Pastor Chris Milarch, was good.  Pastor Milarch decided to return to 
retirement.  Pastor Milarch intends to remain as a member of the congregation with the discretion of the 
incoming pastor.   
 
How did your council/congregational leaders work together with your last pastor? [Type an X by the 
appropriate response] 
 X Leadership is shared, with shared decision-making 
  Pastor makes important decisions 
  Council makes decisions with pastoral input   
  Council makes decisions without pastoral input 
 
Is your pastor a member of council with: [Type an X by the appropriate response(s)] 
 X Voice X Vote    
 
 
Congregational finances 
 

Total budget for last fiscal year:   $76,500 (total 2018 expenses); $120,000 (total 2018 income)  

Benevolence to the North American Lutheran Church:   $8,800  

Other benevolence:   $1,450 (Atlantic Mission District and local giving) 

Total debt of the congregation:   $0 

Total savings, reserves, and endowments:   $191,090   

 
 
Compensation of Last Pastor 
 

Salary:   $    Parsonage/housing allowance:   $   

Social security offset:   $   Pension:   $   

Health Insurance:   $   Vacation:    

Continuing education (time/funding):    

Travel reimbursement:     

Other:  Anticipated salary range is in accordance with NALC salary recommendations.   
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When the Congregational Vacancy List is updated, a short paragraph (3-4 sentences) is included 
announcing each congregation’s ministry. If you wish, your call committee may compose that 
summary, realizing it may be edited/formatted as needed. 
 

Emmanuel Lutheran Church, located in the beautiful university town of State College, PA, is seeking a full-
time pastor to provide Word and Sacrament ministry and overall congregational leadership.  We are a 
growing congregation with a large potential for outreach to people of all ages, including students of Penn 
State University. Our 86 full and associate members are a tight-knit community who band together in times 
of need.  Dedicated leaders and members make Emmanuel Lutheran Church a very blessed congregation and 
an inviting place to serve.   
 
 
Provide any other information about your congregation that may be helpful in the call process. 

Emmanuel Lutheran Church recently had an overwhelming vote to support the call for our first full-time 
pastor. 
 
Completed by:   Evan T. Bell, M.D.  Date:   July 30, 2019 
 

 
 
 

SUBMISSION INSTRUCTIONS: 
 
SAVE A COPY OF THIS PROFILE TO YOUR COMPUTER. Use “Save As” 
and specify document file name as: 

Congregation name, City, Date 
 
**Email a copy of the completed profile to the Assistant to the Bishop for 
Ministry, dwendel@thenalc.org. 
 
Alternative submission method ONLY if you do not have email: Print and mail the complete profile to: 
 
 North American Lutheran Church 
 Attn: Pr. David Wendel 
 2299 Palmer Dr., Suite 220 
 New Brighton, MN 55112-2202 
 
 
In addition, mail or email a copy of the completed profile to your mission district dean (can be 
found at thenalc.org/mission-districts/).  
 
Should you have questions, call Pr. David Wendel, Assistant to the Bishop for Ministry, at 719-
650-8171 (cell).   
 
 
PLEASE KEEP A COPY OF THIS DOCUMENT FOR YOUR RECORDS. 


